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1.

ADM NI STRATI VE REGULATI ONS FOR THE
RHODE | SLAND PARENTAL AND FAM LY MEDI CAL LEAVE ACT
CHAPTER 28-48 OF THE RHODE | SLAND GENERAL LAWS

RULES AND REGULATI ONS

DEFI NI TI ONS

(a)

(b)

(c)

(d)

(e)

(f)

"Enpl oyer" means

(1) any person, sol e propri etorship, part nership,
corporation or other business entity that enploys
fifty (50) or nore enployees,

(2) the State of Rhode Island (i ncluding t he
executive, legislative and judicial branches), and
any state department or agency that enploys persons,
and

(3) any city or town or rmunicipal agency that enploys
thirty (30) or nore enployees, and

(4) any person who acts directly or indirectly in the

i nterest of any enpl oyer.

"Enpl oyee" neans any full time enpl oyee who has been enpl oyed
by the sane enmployer for twelve (12) consecutive nonths
averaging at least thirty (30) hours per week prior to the
effective date of the |eave.

"Parental |eave" means |eave by reason of (1) the birth of a
child of an enployee, or (2) the placenment of a child sixteen
(16) years of age or less with an enployee in connection wth
t he adoption of such child by the enpl oyee.

"Serious illness" means a disabling physical or nenta
illness, i njury, impairment or condition that involves
inpatient care in a hospital, nursing home or hospice, or
out patient care requiring continuous treatnent or supervision
by a health care provider

"Fami |y nenber" neans a parent, spouse, child, nother-in-Iaw,
father-in-law, or the enpl oyee himor herself.

"Fami |y |eave" neans |leave by reason of the serious illness
of a fam |y nenber.

PARENTAL AND FAM LY MEDI CAL LEAVE - RI GHTS AND DUTI ES

(a)

The enployee shall be entitled, upon reasonably advanced
notice to his or her enployer, to thirteen (13) consecutive
wor k weeks of parental leave or family leave in any two (2)
cal endar years



3.

4.

5.

(b)

(c)

(d)

The enpl oyee shall give at least thirty (30) days' notice of
the intended date upon which parental |eave or famly |eave
shall comrence and terninate, unless prevented by nedical
energency to provide said notice.

If an enployer provides paid parental |eave or famly |eave
or fewer than thirteen (13) weeks, the additional weeks of
| eave added to attain the total of thirteen (13) weeks
required by Chapter 28-48 of the General Laws nay be unpai d.

The enpl oyee shall provide upon the request of the enployer
witten certification froma physician caring for the person
who is the reason for the enployee's |eave specifying the
probabl e duration of the enpl oyee's | eave.

EVMPLOYMENT AND HEALTH BENEFI TS PROTECTI ON

(a)

(b)

(c)

Upon the expiration of parental leave or famly |eave an
enpl oyee shall be entitled to be restored by the enployer to
the position held by the enployee when the |eave comenced,
or to a position wth equivalent seniority, st at us,
enpl oynent benefits, pay and other related terms and
conditions of enpl oynent, including fringe benefits and
service credits that the enployee had been entitled to at
t he commencenent of | eave

During any period of parental or famly |eave the enployer
shall maintain any existing health benefits of the enployee
in force for the duration of such |leave as if the enpl oyee
had continued in enploynment continuously from the date he
or she commenced such leave until the date he or she
returns to enploynent. The maintenance of health benefits
shal |l be governed by R 1.G L. 28-48-3.

An enployee on parental leave or famly leave shall not
suffer the loss of any benefit accrued before the date on
which the | eave comenced, nor shall any enpl oyee who takes
parental leave or fanily |leave be entitled to any benefit
other than benefits to which the enployee would have been
entitled had he or she not taken the |eave.

EMPLOYEE' S NOTI CE TO THE EMPLOYER- FORM AND CONTENT

(a)

An enployee's notice to the enployer indicating his or her
intent to exercise the right to parental |leave or famly
| eave shall be in witing and shall verify the truthful ness
of the factual representations made by said enployee. The

notice shall include information which reasonably identifies
the enployee and his or her enploynent relationship to the
enpl oyer, as well as a detailed description of the

circunstances supporting his or her entitlenment to parental
| eave or nedical |eave

ENFORCEMENT



(a) An enployee may file a witten conplaint alleging violations
of the Rhode Island Parental and Family Medical Leave Act,
RI1.G L. 28-48-1, et. seq.

(b) Upon recei pt of an enpl oyee's conplaint the Director of
the Rhode I|sland Departnent of Labor or his or her designee
shall give the enployer witten notice and an opportunity to
respond in witing to said conplaint. |If the Director or
his or her designee finds probable cause that the enployer
has failed to conply with the provisions of the Rhode Island
Parental and Fanmily Medical Leave Act, id., a hearing shall
be scheduled wherein the Director or his or her designee
shall determine by a preponderance of the evidence whether
the enployer commtted the alleged violations.

(c) If after hearing it is found that the enployer has failed to
comply with the provisions of the Parental and Famly
Medi cal Leave Act, id., the Director or his or her designee
may 1issue such orders as he or she deens necessary to
protect the rights of the enployee, including reinstatenment
of the enployee and/or retroactive wages and applicable
benefits.

In accordance with R1.G L. 42-35-3, these rules and regul ations shall
remain in effect permanently until nodified or repeal ed.



