
Behavior Report

Rhode I  sl  and Departm  ent of Chil  dren, Youth and Fami  li  es 

Di  vi  si  on   of Juvenil  e Correcti  onal   Servi  ces:    RI   Trai  ni  ng   

School Polic  y:   12  00.1  30  5

Eff  ect  ive Dat  e:    May   17,   2  010                                                                                            Ver  sion:   1

J  uven  il  e Corr  ec  t  ion  al Ser  vic  es s  taff utili  ze th  e B  eha  v  io  r Repor  t pr  oc  es  s to r  es  pon  d to r  esi  den  ts who 
c  om  m  it m  inor off  ens  es  .   T  his pr  oc  es  s ens  ur  es th  at t  he r  es  ident is aff  or  ded d  ue pr  o  c  es  s in   

det  er  m  ining that t  he inf  r  ac  tion occ  urr  ed, that an  y s  anc  t  ion is pr  o  por  tion  al to t  he inf  r  ac  tion and t  hat t  he

r  esi  den  t unders  ta  nds th  e i  nf  r  ac  tion and s  a  nc  tio  n.

Relat  ed Proc  edure

Be  h      a  v      io  r     R      epo  r      t  

Relat  ed Polic  y

G      ene  r      a  l     D  i  sci      p  l      in  e     P  r      o  c      e  du      r      e   
I  n  c      en  t      i  v      e     S      y  s      t  e  m     -     Poi  n      ts     a      n  d         

L      e  v      el  s   M  a  j      o  r     D  i  sc      i  p      l  i      n  e     R  e      vi  e      w  

D  i  sc      ip  l      i  n      e     P      o  l      i  c      y     f      o  r     A  c      a      d  e      m      i  c      /  Vo  c      a  t  ion  a      l         

C      la  ss      e  s   F  i  f      t  ee  n     M      i  n      u  te     R      oo  m     C  he  c      k  

R  e  s      id  e      n  t     H      an  d      boo  k  
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Proc  edure f  rom Pol  ic  y 12  00.1  305:   B      e  h  a  v      i  or     R      e  po  r      t  

A. Staf  f us  e the Beh  av  ior R  ep  or  t to a  ddr  es  s l  es  s s  er  ious i  nf  r  ac  tions  .

1. T  he s  taff dir  ec  tl  y in  vo  l  ved i  n an inci  den  t or o  bs  erv  ing c  onduc  t whic  h is s  ubj  ec  t   
t  o disc  ip  lin  ar  y ac  tio  n c  om  plete  s Sec  tio  n 1 of the Beh  av  ior Repor  t in RICHI  ST  .

2. T  he s  taff invo  lv  ed in t  he inc  ide  nt or o  bs  erv  ing the c  ond  uc  t br  in  gs the Be  ha  vi  or Re  por  t   
to the a  tten  tio  n of the Un  it Ma  nager or Sc  h  ool Pri  nc  ip  al o  r des  ign  ee pr  ior t  o d  is  pos  it  i  on   
of the d  isc  ip  lin  ar  y ac  tio  n wh  en poss  ib  le.

3. T  he Unit Man  ager or Sc  ho  ol Pr  inci  pa  l or d  es  ig  nee dis  c  uss  es the inc  ide  nt with   
t  he r  es  ident an  d s  taff  .

4. T  he Unit Man  ager or Sc  ho  ol Pr  inci  pa  l or d  es  ig  nee s  u  perv  is  es  , o  vers  ees  , a  ppr  o  v  es and
disc  uss  es with r  es  ide  nts a  ll s  anc  tio  ns that ar  e im  pos  ed as a r  es  ul  t of this pr  oc  edur  e.

B. Unit Man  ag  er or Sc  h  oo  l Pr  i  nc  ipa  l or des  ig  nee c  an inde  pend  ent  l  y det  er  m  ine the ne  ed f  or   

a Beh  av  ior R  epor  t and in  it  iat  e it wit  hout s  uper  visi  on.   T  o in  iti  ate t  he Be  ha  vior R  ep  or  t the  y:

1. Meet wit  h th  e S  taf  f who r  ep  or  ted t  he inci  dent an  d th  e r  es  ide  nt to disc  us  s the be  ha  vi  or  .

2. G  ive the r  es  id  ent t  he opp  or  tuni  t  y to r  es  po  nd and pr  es  e  nt i  nf  orm  ation a  nd/  or e  vide  nc  e   
on his  /her   beh  alf  .   T  he r  es  id  en  t m  us  t have a  n op  por  tu  nit  y to s  peak pr  iv  ate  l  y wi  th t  he   
Unit Mana  ger or   Sc  ho  ol Pri  nc  ip  al r  eg  ar  di  ng t  he m  atter  .

C. W  hen deter  m  ining the s  anc  tion  , th  e Un  it M  an  ager or Sc  hool Pri  nc  ipa  l or desi  gne  e c  ons  ider  s 

whic  h wil  l b  e th  e m  os  t eff  ectiv  e i  n a  lter  ing beh  av  ior and pr  ev  ent  ing r  eocc  urr  enc  e.   T  his 

deter  m  inati  on is c  ons  is  te  nt with the r  e  qu  ir  em  ents of pr  ogr  ess  iv  e d  isc  ipl  in  e r  ef  er  en  c  ed in   

D  C      Y  F   Po  l      i  c      y     1  2      00.  1      30  0      ,     G      e  n      e  r      a  l     D  i  sc      ip  l      i  n      e  .   T  he Un  it Man  ag  er or Sc  ho  ol Pri  nc  ip  al or   

de  s  igne  e m  a  y im  pos  e onl  y o  ne of th  e f  oll  o  wing s  anc  ti  ons  , i  n a  dd  iti  on t  o a r  ef  err  al f  or c  li  nic  a  l   

i  nter  ven  tio  n, if deem  ed nec  ess  ar  y:

1. W  ar  ning an  d/or d  isc  uss  ion of the i  nc  ide  nt with the r  esi  dent.

2. Par  tic  ipat  io  n i  n a r  es  t  or  ativ  e j  us  tic  e m  eeting wit  h th  e p  ers  on ag  gr  ie  ve  d b  y th  e r  esi  dent's 
beha  v  ior if an  oth  er r  es  ide  nt or s  taf  f wer  e a  dv  ers  el  y af  fec  ted b  y t  he r  esi  de  nt's beh  av  ior  .

a. T  his m  a  y incl  ude r  eas  on  abl  e r  es  titu  tio  n th  at d  oes n  ot e  xc  eed the v  alu  e   
of dam  aged pr  op  er  t  y.

b. Res  titu  tio  n is als  o bas  ed on the r  esi  den  t’s a  bi  lit  y t  o pa  y, and tha  t am  ount wil  l   
be tak  en f  r  om the r  es  ident  ’s pa  y when ap  pl  ic  ab  le.

3. Los  s of a r  es  ide  nt's po  ints f  or one s  h  if  t.
4. Plac  ing a r  esi  dent i  n h  is  /he  r r  oom f  or a m  ax  im  um of one (  1) h  our  .

5. Ex  tr  a c  hor  es  , h  om  ewor  k  , book r  epor  ts  , f  ac  ilit  y a  nd p  ub  lic s  erv  ic  e assi  gnm  ents f  or up to a 

m  ax  im  um of f  ive (  5) da  ys  .

6. Sen  di  ng a r  es  ide  nt t  o h  is  /h  er r  oom bef  or  e "li  ghts-  out  ", but n  ot e  ar  li  er th  an 8  :00 P  M, lim  ited   

to on  e n  igh  t f  or eac  h inc  ide  nt; or one ho  ur befo  r  e the r  es  ide  nt's nor  m  al be  dtim  e.
7. Los  s of a r  es  ide  nt's po  ints f  or one da  y.
8. Los  s of the s  ec  on  d sc  hedu  l  ed we  ek  l  y v  is  it or an  y s  p  eci  al visi  t f  or one week  .

9. Los  s of one u  nit le  ve  l.

D. T  he Unit Man  ager or Sc  ho  ol Pr  inci  pa  l or d  es  ig  nee ex  pla  ins th  e s  anc  t  ion to t  he r  e  s  ident bef  or  e   
its im  pos  ition.

E. T  he Unit Man  ager or Sc  ho  ol Pr  inci  pa  l or d  es  ig  nee r  ec  or  ds the dis  p  os  iti  on on t  he Beh  av  ior   

R  epor  t and f  or  war  ds to the S  uperi  nten  dent f  or r  evi  e  w.

F. If s  anc  tion inc  lu  des p  laci  ng a r  es  ide  nt in his  /h  er r  oom  , Staf  f m  onitor an  d d  oc  um  ent in 
c  onf  orm  anc  e with DC      Y  F     P      oli  c      y     1      200  .      13  0      7  ,     L      o  c      k     Up         and   D  C      Y  F     P  o      li  c      y     1      20  0      .0  8      3  9      ,     F  i  f      tee  n         

M  i      nut  e   R  oo  m     C  he  cks      .  



RI DCYF Training School Behavior Reports Page 3

G. T  he Unit Man  ager or Sc  ho  ol Pr  inci  pa  l or d  es  ig  nee f  i  le  s the c  om  pleted r  epor  t and r  ec  or  ds   

the s  anc  tions im  pos  ed, if an  y, i  n the Un  it L  og a  nd/  or the d  ail  y sc  ho  ol notes  .

H. Staf  f c  heck the da  il  y sc  hoo  l notes and/  or the Un  it L  og at th  e be  gi  nni  ng of eac  h s  hi  f  t and/or   

sc  hoo  l da  y to   ens  ur  e c  om  plia  nc  e with pen  alt  ies or s  a  nc  tio  ns i  m  pos  ed.

I. T  he Super  int  end  ent or desi  gnee r  ev  ie  ws al  l B  eha  v  ior Repor  ts at le  as  t we  ek  l  y.   If a Be  ha  vi  or 
Repor  t s  e  em  s inappr  opr  iat  e, th  e r  ev  ie  wer m  eets with t  he Un  it Man  ager or Sc  h  ool Pr  inci  pa  l or 

des  ig  nee and the r  es  id  ent.   T  he r  evi  e  wer m  a  y r  educ  e but n  ot incr  eas  e im  pos  ed s  anc  tio  ns  . 

T  he pur  pos  e of the r  e  vi  e  w is  :

1. T  o deter  m  ine if the o  utc  om  e is a  ppr  opr  iate or to r  ev  is  e it if it is n  ot.

2. T  o eval  uate tr  en  ds in ter  m  s of lev  el of f  r  equenc  y and a  ppr  opri  ate  nes  s of s  taf  f us  e of this 

pr  oc  ess  .

3. T  o deter  m  ine if hig  h f  r  eque  nc  y of us  e m  a  y in  dic  a  te a n  eed f  or al  ter  na  ti  ve beh  av  ior
m  anagem  ent appr  oac  hes a  nd/or incr  eas  ed s  uper  vis  or  y i  nter  vent  io  n i  n th  e f  or  m of

tr  ain  ing.

J. If r  es  idents be  l  ie  ve t  hat t  he Beh  av  ior R  epor  t and s  ubs  e  quen  t s  anc  ti  ons ar  e unf  air  , he/s  he   

m  a  y r  eques  t a m  eeting with the Sup  er  int  end  ent.   T  he r  es  id  ent c  an r  ev  ie  w his  /  her r  ec  o  r  d and   

the Beh  av  ior R  epor  t in   pr  ep  ar  a  tion f  or the m  eeting  .   It is i  n the discr  etio  n of th  e   

S  uper  i  nten  dent to m  eet wit  h th  e r  es  id  ent f  or s  uc  h a r  e  vi  e  w.

K. If the Su  peri  nte  nde  nt or de  s  igne  e m  eets with a r  es  ide  nt to r  e  v  ie  w a B  eha  v  ior Re  por  t, a r  epor  t of   

that m  eetin  g wil  l be f  iled in the r  esi  dent's r  ec  or  d  .   If the Sup  er  in  ten  dent det  er  m  ines that th  e   

Beh  av  ior R  epor  t   was i  napp  r  opr  iat  e, th  e r  esi  dent's r  ec  o  r  d wil  l a  ls  o r  ef  lec  t t  he am  ended   

dis  pos  iti  on.

L. T  he Beha  v  ior Re  por  t p  ol  ic  y is pr  o  vid  ed in wr  iti  ng t  o r  es  ide  nts as descr  ib  ed in DC      Y  F         

P  o      li  c      y   120  0      .1  3      01  ,     R      e  s      i  d      en  t     H  a  nd      boo  k      .  

M. Par  agr  a  phs A - L ar  e c  onsis  tent with Am  er  ic  an Corr  ec  tion  al Ass  oc  iat  io  n (  AC  A) St  andar  ds 3-

J  DF- 3C-  02;   3-J  T  S-  3C-  02; 3-J  DF-  3C-  03; 3-J  T  S-  3C-  03; 3-J  DF-  3C-  06; 3-J  T  S-  3C-  06; 3-J  DF-  3C-

07; 3-

J  T  S-  3C-  07; 3-J  DF-  3C-  08; 3  -  JT  S-  3C-  08; 3-J  DF-  3  A-  06; 3-J  T  S-  3A-  06; 3-J  DF-  3A-  0  9 and 3-J  T  S-
3A- 09.

N. Mor  e s  eri  ous off  ens  es ar  e addr  ess  ed t  hr  ou  gh   D  C      Y  F     Po  l      i  c      y     1  2      00.  1      30  6      ,     M  a  j      o  r     D      isc      ipl  i      n  e     R      e  v      i  e      w  .  
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